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Abstract

An evaluation of the graduates doctor of medicine, faculty of medicine, Thammasat university (batches

19 - 20)

Pisit Wattanaruangkowit*, Worapon Wilaem**, Bongkot lamchuen**

* Department of Radiology, Faculty of Medicine, Thammasat University

**Educational Service Office, Faculty of Medicine, Thammasat University

Introduction:

Method:

Result:

Discussion and

The study aimed to evaluate graduates attributes according to the curriculum objectives and
other quality standards including Thai qualification framework of higher education (TQF-HEd),
Thammasat graduate identity, professional standards for medical practitioners of the medical
council of Thailand, the five-star doctors of WHO, and the 21* century skills.

During October 2015 to April 2016, both online and post questionnaires were sent to the
graduates, senior colleagues and their peers in the workplaces. The competencies and
attributes of graduates were rated by using 5 — point Likert scale. The criteria for appropriateness
was the mean score > 3.50. The authors analyzed the data using descriptive statistics.
There were 531 respondents (32.28%). Overall attributes of graduates were appropriate.
Eighty-three percent of senior colleagues and seventy-seven percent of peers were satisfied
with the graduates’ attributes comparing with their expectation. For the quality of graduates
according to nine Thammasat doctor outcomes, most of senior colleagues and peers reported
that graduates from Thammasat university were equal or superior than graduates from other
medical schools. From graduates’ self-assessment in knowledge and procedural skills, both
batches evaluation were fair or good.

Overall attributes of graduates were appropriate according to the program objective and other

Conclusion: quality standards. The quality and competencies of Thammasat graduates were suitable for
the expectation of user and equal to or better than graduates from other medical schools
according to the curriculum objectives.

L Key words: Evaluation, Graduates Doctor of Medicine, Thammasat university )
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